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Kristin Esterberg, President 

44 Pierrepont Avenue 

Raymond Hall / SUNY Potsdam 

Potsdam, NY 13676-2294 

 

August 24, 2016 

 

Dear President Esterberg,  

 

This is to confirm the arrangements for the Labor Management Meeting 

Date: Thursday, September 1, 2016 

Location: Raymond Hall, 7th floor boardroom  

Time: 11:00AM 

 

Members of our chapter Executive Committee will be attending.  We look forward to your input and 

attendance for this meeting. 

 

We propose the following items for discussion: 

Agenda: 

 Campus designee: in light of recent leave issues, the chapter would like clarification as to who is 

the campus designee specified by the President as per the collective bargaining agreement, with 

effective dates. 

 Status of the Campus Budget: the chapter inquires of updates to the financial situation at 

Potsdam, given the initial enrollment figures for the academic year and the continuing salary 

stagnation of the employees within the bargaining unit. 

 Performance Programs (PP’s) and Evaluations: the chapter requests from Management the 

current percentages of complete versus incomplete performance programs for 2016-2017 and 

evaluations for 2015-2016 for professionals within the bargaining unit.  

 The chapter requests a list of the SL-1 level professionals on the current payroll, and their initial 

appointment dates. We inquire of the campus the length of time an SL-1 intern is retained at that 

level, and when the SL-1 intern is typically moved to SL-2. 

 College Review Panel and Committee on Professional Evaluations: the chapter will solicit 

members for these two committees through the appropriate election mechanism, and will report 

the names to Management at the conclusion of the elections. We anticipate having the updated 

membership completed by the next L-M meeting. 

 Fair Labor Standards Act Exempt and Non-Exempt Employees: the chapter requests an updated 

list of those members in the bargaining unit who are FLSA exempt or non-exempt. The chapter 

inquires what the campus’ plans are for the upcoming changes to the FLSA standards. 

 Summer Session Compensation: the chapter inquires if an analysis has been conducted of the 

recently adopted formula for summer session compensation to determine if faculty were satisfied 

with the new formula and if the changes have improved the revenues for summer session over 

past summers under the old formula. 



 Joint Labor-Management Funds: the chapter would like to work with management on developing 

campus grant proposals that would be of benefit to our members. I will share with management 

some workshops that will be conducted through JLMC funds this fall at other locations, and see 

what options we may wish to pursue. There is funding residual from the expired CBA that must 

be expended by March 31, 2017. These funds will also include another round of Individual 

Development Award funding for the campus. 

 Affirmative Action/Title IX: the chapter would like to discuss the procedures in place for the 

handling of claims under Affirmative Action or Title IX, as well as other reporting venues such as 

workplace violence and the DIAC bias reporting form, and the degree to which employees are 

made aware of the procedures followed for each venue and their contractual rights. 

 

 

Sincerely,  

 
CC: Kathleen M. Renadette – Labor Relations Specialist 

CC: John Coté – VP for Professionals UUP Potsdam Chapter 

CC: James Petercsak- VP for Academics Potsdam Chapter 

CC: Susan Jones – Secretary UUP Potsdam Chapter 

CC: Mary Dolan – Assistant VP for Human Resources SUNY Potsdam  

CC: Bette Bergeron- Provost and Chief Academic Officer  

 


