
Greetings to all of you! The new academic year is well under-

way, the leaves are changing color, and your union is hard at 

work to help you with your concerns or issues. The Negotiations 

Team, headed by Chief Negotiator J. Phillippe Abraham, has 

visited the campus and will be taking input from the membership 

through the rest of the fall semester.                                                                     

More details on the negotiations process can be found on page 3. 

 

So how do you know if you are a member of the union? Take a look at your paycheck and make 

sure it says UUP Member 26P; if it says Feepayer, then you are NOT a member of the union,    

although you are always represented in 

the collective bargaining agreement. 

Please ask at the chapter office for a 

membership card- it is quick, easy and 

does not cost you any more to join the 

union. In fact, we even pay for your 

postage! 

 

 

For more from your UUP Chapter President                    

                                           Go To Page 2….. 

Presidents corner…. 

Contract Negotiations UPDATE 
Thank you to all who came 

out and participated in the 

September 8, 2015 UUP’s 

Contract Negotiations 

Meeting.  Many members 

voiced their opinion and 

concerns as well as sugges-

tions for the upcoming ne-

gotiations between New 

York State and United Uni-

versity Professions.  As 

members your voice is 

essential in the develop-

ment of our upcoming con-

tract.  We appreciate all 

who took time to come out 

to participate and to those 

who could not make it but 

submitted their suggestions 

on our website.                

     ...continued on Page 3 

Special Events 

 Upcoming Chapter Meeting 10/30/2015 

 Education Inc. Video Event 11/04/2015 

105 Kellas Hall  Co-Sponsored by NY-

SUT and UUP 

 Save the Date :                                    

Dec. 7th Chapter Meeting 
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programs and evaluations for our mem-

bers and safe working conditions.  These 

are but a 

few of the 

issues that I 

am working 

on.  

We are in 

the process 

of preparing 

for negotiations with the state for our 

next contract.  I am collecting the input 

for the chapter to present to the negotia-

tions team.  Please contact me at  

hornadylever@yahoo.com with any 

change or benefit you wish to have in our 

next contract and I will communicate 

them to the negotiations team. 

 

In solidarity 

John Coté  

Greetings fellow professionals! 

I am happy to have returned to my elect-

ed position as your VP for Professionals.  

I did enjoy serving as acting chapter pres-

ident but quite prefer to focus on profes-

sional issues.   

Current issues that have my attention are 

dress codes, on call and re-call schedules 

and procedures, published break sched-

ules, the continued lack of performance 

Union membership is critical to our sur-

vival. The Supreme Court will be hearing 

the case of Friedrichs vs. California 

Teachers Association during its session, 

and the outcome could determine the fate 

of public sector unions. At the heart of 

the case, a group of teachers have 

claimed that it is a violation of the First 

Amendment to require them to pay an 

“agency fee” for the representation their 

union is legally obligated to provide 

them. They argue that unions are political 

by nature and that even representation is 

a form of speaking for these teachers. 

Essentially these teachers are asking the 

Supreme Court to overturn a previous 

decision, Abood vs. Detroit Board of 

Education (1977), which held that the 

First Amendment allows public employ-

ers to require non-union members to pay 

fair share fees to secure the benefits of 

collective bargaining with a union, who is 

obligated to represent all of its employees 

fairly and equally. What does this mean? 

If the case goes in their favor, members 

will be paying the entire cost for the rep-

resentation of the “free-riders”. Public 

sector unions’ survival would be in jeop-

ardy, and in an absolute worse case, un-

ions would disappear and each employee 

will have to negotiate on his or her own 

to achieve the benefits and protections 

that a union offers. Imagine no vision or 

dental benefits, no right to representation 

in a disciplinary hearing, or perhaps the 

elimination of tenure altogether. I may 

sound like Chicken Little here, but one 

only has to look at what has happened in 

Wisconsin to see how public employees 

have been brutalized. 

You should know that UUP, your union, 

bargains on your behalf with the governor 

and the state of New York for your em-

ployment and benefits; 

the dues that are deducted from your 

paycheck are used for that bargaining and 

representation. Political activities, such as 

legislative advocacy on behalf of SUNY 

and our students, are NOT funded 

through your dues- the union solicits 

donations through VOTE-COPE to cover 

the expenses of political activity, and 

those donations are strictly voluntary. If 

you are interested in donating, please 

contact me for a VOTE-COPE form. 

 

I welcome your comments, questions and 

suggestions as we make our way through 

a year full of challenges. 

 

In solidarity, 

Laura Rhoads 
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Contract Negotiations UPDATE continued…. 



New York State and its public sector employees have long functioned under the Taylor Law. 

It was mutually beneficial to maintain operation of public services such as education, police, and fire pro-

tection in exchange for the agreement that public employees would not (and cannot because of the Taylor 

Law) strike. The following is taken from the Public Employees’ Relations Board website: 

 The Taylor Law, (Article 14 of the Civil Service Law), officially known as the Public   

 Employees' Fair Employment Act, is a comprehensive labor relations statute covering all  public 

 employees in New York State. It became effective in 1967 and does the following:  

 

 1. Grants public employees the right to organize and be represented by a union of their   

 choice, or to refrain there from;  

 2. Requires public employers to negotiate with such unions concerning terms and   

 conditions of employment of employees;  

 3. Establishes impasse procedures for the resolution of disputes in negotiations;  

 4. Defines and prohibits improper practices by unions and public employers;  

 5. Prohibits strikes 

 

 Source: http://www.perb.ny.gov/stat.  

United University Professions, PSNU 08, is the certified representative for State of New York University 

employees who are faculty and professional staff. Every state college has a local chapter of the state-wide 

organization.  The Taylor Law empowers your state-wide and local chapter leaders to negotiate, administer, 

and enforce the terms and conditions of the negotiated agreement.  
 
                        ….continued on page 6 

other unit's work. While "everyone 

pitches in" is a fine expectation for 

emergencies, it is not compliant with 

the UUP Agreement or the contract for 

the other unit. UUP members 

who are "covering" the duties of sup-

port staff are in fact performing out of 

unit work. This is a violation of the con-

tract of both units. It also means that 

while the UUP member is performing 

out of unit work that UUP member's 

work is not getting done.  If you are 

regularly performing out of unit work 

your performance program should be 

amended immediately to reflect the 

percentage of your time that you have 

been directed to perform out of unit 

work. This will document the job duty 

that you have been assigned and how 

UUP members perform their duties un-

der a professional obligation expecta-

tion. They are not clock bound nor ac-

countable by the hour. UUP members 

who are FLSA non‑exempt, meaning 

they can earn overtime pay, do have a 

different reporting responsibility so that 

the overtime eligibility is monitored. 

UUP members do not have assigned 

lunch times or breaks but are expected 

to determine an appropriate time to 

take lunch. Breaks as such are not part 

of the UUP schedule because members 

are to be self‑directed. Members are 

responsible for fulfilling their duties and 

to exercise their best professional 

judgement in how to achieve that obli-

gation. 

 

UUP members are not coverage for 

much of your 100% obligation is taken 

by this duty. This matters for your eval-

uation.  If you are performing out of 

unit work the time available to you to 

fulfill your 100% is reduced. You cannot 

be evaluated with an expectation of 

achieving 100% of your duties if any 

portion of time has been re‑assigned to 

out of unit work. 

 

This is a significant issue to members. If 

you are experiencing this situation 

please contact your Chapter leaders.  If 

you are being scheduled to cover other 

unit's work please share that schedule 

with the Chapter leaders. It is an im-

proper implementation of the UUP con-

tract to assign members to other unit's 

work. 
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They are the only authorized representatives for members for the negotiation, administration, and en-

forcement of the agreement. The contract is negotiated between the State of New York (not SUNY) and UUP. 

 

§204 Recognition and Certification of Employee Organizations  

 1. Public employers are hereby empowered to recognize employee organizations for the  purpose of  

     negotiating collectively in the determination of, and administration of  grievances arising under, the terms  

     and conditions of employment of their public  employees as provided in this article, and to negotiate and 

     enter into written agreements with such employee organizations in determining such terms and  conditions 

     of employment.  

 2. Where an employee organization has been certified or recognized pursuant to the provisions of this      

      article, it shall be the exclusive representative, for the purposes of this article, of all the employees in the 

      appropriate negotiating unit, and the appropriate public employer shall be, and hereby is, required to      

      negotiate collectively with such employee organization in the determination of, and administration of griev

      ances arising under, the terms and conditions of employment of the public employees as provided in this 

      article, and to negotiate and enter into written agreements with such employee organizations in determining 

      such terms and conditions of employment.  

 3. For the purpose of this article, to negotiate collectively is the performance of the mutual obligation of the 

     public employer and a recognized or certified employee organization to meet at reasonable times and confer 

     in good faith with respect to wages, hours, and other terms and conditions of employment, or the negotiation 

     of an agreement, or any question arising thereunder, and the execution of a written agreement incorporating 

     any agreement reached if requested by either party, but such obligation does not compel either party to  

     agree to a proposal or require the making of a concession.  

 

 Source: http://www.perb.ny.gov/stat.  

The Taylor Law means that members are represented by UUP which is the party with whom Administration must ne-

gotiate terms and conditions of employment. Matters of interpretation, implementation, and enforcement of the agree-

ment are the duties of your elected Union leaders at both the state and local chapter level. Administration cannot 

“direct deal” with members. Administration cannot approach individual members seeking their voluntary violation of 

the contract on any term and condition of employment. Terms and conditions of employment are many but generally 

are compensation, obligation, and benefits. 

If any members are being approached by Administration to deviate from the contract, they should contact President 

Laura Rhoads, Academic Vice-President James Petercsak, or Professionals Vice-President John Cote. If any members 

are being told “this is the way we have always done it”, you should check with your Union leader to determine if that 

way is compliant with the contract. Many things have been done poorly or in violation of the contract for extended 

periods of time, but until someone brings the issue to the Union the bad behavior continues. The Union seeks to protect 

your rights and to assure consistent, equitable implementation of the contract. 

If a public employer is “direct dealing” or attempting to persuade members that they are better served by not consult-

ing with their Union, the Taylor Law specifically bars such efforts to undermine the Union and/or interfere with the 

role of the Union. Common ways that Administration approaches such effort to deny Union members their rightful 

representation is to suggest or state that the member will get a better result by dealing only with Administration, by 

saying that it will be better to keep it unofficial and not make it formal, or to insinuate or state that there may be retali-

ation if a member involves the Union.  

 

Every member has the right to consult with the Union on any employment matter without fear of retribution or retalia-

tion by anyone. Supervisors who are UUP members are acting as agents of management when carrying out those spe-

cific administrative duties. UUP members who supervise other UUP members have no different authority or rights 

than any other UUP member. The contract applies equally to all UUP members. 

It is also true that members cannot solicit Administration to violate the contract individually nor can the Union do so. 

If a member requests anything of Administration that is a violation of the agreement, Administration should decline 
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entering into the arrangement. If any member is unclear as to what may be a request that violates the contract, please 

contact your local leaders to discuss your specific situation. Most of the time there is a way to address the situation while 

staying inside the parameters of the contract.  This is part of your Union’s role in protecting your rights and the terms 

and conditions of employment. 

The Taylor Law specifically addresses unacceptable practices. The following is taken directly from the Taylor Law. 

Please note that the law identifies “agents”, meaning supervisors or other people delegated authority by the college. Any 

action taken by a UUP member while acting as a supervisor, “agent of management”, which violates the Taylor Law 

exposes the employer to an Improper Practice charge by the Union. Every supervisor is responsible for adhering to the 

contract. An Improper Practice filing is made by the Union against the employer, not against a member. The bold italics 

have been added for emphasis. 

 209-a Improper Employer Practices; Improper Employee Organization Practices;  Application  

 1. Improper employer practices. It shall be an improper practice for a public employer or its agents deliberately: 

  (a) to interfere with, restrain or coerce public employees in the exercise of their rights  guaranteed in section 

       two hundred two for the purpose of depriving them of such  rights; 

  (b) to dominate or interfere with the formation or administration of any employee organization for the pur

       pose of depriving them of such rights; 

  (c) to discriminate against any employee for the purpose of encouraging or discouraging membership in, or 

      participation in the activities of, any employee  organization;  

 (d) to refuse to negotiate in good faith with the duly recognized or certified representatives of its public employ

      ees;  

 (e) to refuse to continue all the terms of an expired agreement until a new agreement is negotiated, unless the 

      employee organization which is a party to such agreement has, during such negotiations or prior to such  

      resolution of such negotiations, engaged in conduct violative of subdivision one of section two hundred ten of 

      this article; 

  (f) to utilize any state funds appropriated for any purpose to train managers, supervisors or other administrative 

      personnel regarding methods to discourage union organization or to discourage an employee from  

      participating in a union organizing drive or  

 (g) to fail to permit or refuse to afford a public employee the right, upon the employee's demand, to  

      representation by a representative of the employee organization, or the designee of such organization, which 

      has been certified or recognized under this article when at the time of questioning by the employer of such 

      employee it reasonably appears that he or she may be the subject of a potential disciplinary action. If   

      representation is requested, and the employee is a potential target of disciplinary action at the time of  

      questioning, a reasonable period of time shall be afforded to the employee to obtain such representation. It 

      shall be an affirmative defense to any improper practice charge under paragraph (g) of this subdivision that 

      the employee has the right, pursuant to statute, interest arbitration award, collectively negotiated agreement, 

      policy or practice, to present to a hearing officer or arbitrator evidence of the employer's failure to provide 

      representation and to obtain exclusion of the resulting evidence upon demonstration of such failure. Nothing 

      in this section shall grant an employee any right to representation by the representative of an employee  

      organization in any criminal investigation.  

  

http://www.perb.ny.gov/stat.asp#ips  

 

The Taylor Law exists to assure the community as well as the public employers and unions that there will not be disrup-

tion in the provision of critical services to the public. It also establishes critical parameters in which each party must op-

erate. Efforts to circumvent that mutual commitment ultimately disrespect the commitment to the public, the employer 

and the public employees.  Violation of the law expends limited resources which should be invested in serving the public 

in compliance with the law. 

 

 

  -Kathleen Briggs Renadette,  NYSUT Labor Relations Specialist 
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Professionals Day 
 

A BIG Thank You to all who participated in this years pro-

fessional day luncheon.  We believe it is always a great 

benefit for members to get involved and ask questions.   

Upcoming Events 

 

October 2015 
 1st/2nd - Fall DA Buffalo NY 

 15th - UUP Prof. Members    

                Workshop (Perf. Program) 

 22nd - Labor Management  

 23rd - Executive Committee  

 30th - Chapter Meeting 

    Thatcher 12noon-1pm 

 

November 2015 
  4th - NYSUT Education Inc. event  

 12th– Labor Management  

 13th– Executive Committee 

 17th– UUP Member Workshop 

 

December 2015 
 7th – Tentative Chapter Meeting 

Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

October 2015 

Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30        

November 2015 

Sun Mon Tue Wed Thu Fri Sat 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

December 2015 



Your UUP Union is here to help sort out myths and answer any of your contract 

questions  as well as be there to support and assist when needed. 

Information you might like to know: 

 You can go to the UUP Potsdam website and contact us confidentially 

 Since January 2015 UUP Potsdam has had approximately 560 Member Meet-

ings and Correspondence   

 

United University Professions SUNY Potsdam Chapter Leadership 
 

Laura Rhoads - Chapter President 

James Petercsak - VP for Academics  

John Coté - VP for Professionals 

David Kistler - Treasurer 

Susan Jones - Secretary  
 

UUP Potsdam Chapter Office 

Address:  

44 Pierrepont Ave. 

234 Mac Vicar Hall  

Potsdam, NY 13676-2294 

P/315-267-3177 

F/315-267-2104 

Email/ potsdam@uupmail.org 

Website/ potsdamuup.wordpress.com 

 

Chapter Office Hours 

Open; 

Mon/Wed/Fri 9am-1pm  

Tue/Thu by appointment (days rotate) 

Following days the Chapter Office will be 

CLOSED  

 Oct. 1st – Oct. 2nd 

 Nov. 10th - Nov 11th 

 Nov 23rd - Nov. 27th 

 Dec. 23rd  - Jan. 1st 

 

We are on the WEB! 

Potsdamuup.wordpress.com 

 
 

 


