
Happy Spring! I hope you are all enjoying the break from the 

cold and looking forward to the conclusion of the Spring se-

mester with all its celebrations and the frenzy of sending our 

students out to their next chapter, whether it be graduation or 

a return to our campus next fall. 

I attended a meeting of the Negotiations Committee this past 

week in Albany, and the committee unanimously approved 

the contract package that the UUP Negotiations team had 

carefully prepared in anticipation of the exchange of pro-

posals with the State. Although I can’t reveal details until the package is made 

public with the State, rest assured that the Team considered all of your sugges-

tions and input, and they will try to get the most that they can while maintaining 

fairness to all members, full and part time. The contract expires on June 30, 

2016, but under the Taylor Law, our benefits are preserved until a new contract is 

ratified. And the Deficit Reduction Plan will finally be reimbursed starting in Ju-

ly 2016, returning your salary reductions from the Governor’s Plan to you incre-

mentally over the next year’s pay periods. 

Back on campus, the union has been quite busy working on individual member 

issues. I cannot broadcast exactly what the union does for its members, as the 

issues are quite specific and we can never reveal the confidential details of our 

members’ concerns. We represent any and all of our members under what is 

called “Duty of Fair Representation”, and anyone who has a question or concern 

should feel free to come to the union for help, without any threat of repercussions 

within his or her unit on campus. Problem solving comes under many venues, 

perhaps filing a contractual grievance, representing the member in a disciplinary 

proceeding, directing the member to an appropriate office on campus, or sitting 

down with a supervisor and the member to discuss how to best address the issue. 

The Supreme Court was split on Friedrichs vs. California Teachers Association 

so things remain as they are as far as agency fee payers contributing their “fair 

share” of union dues to cover the costs of negotiating of terms and conditions of 

employment. The battle is never over, as there are many more cases in the pipe-

line that look to erode the rights of unionized labor, and who knows how things 

will transpire in the world of politics. Closer to home, UUP is still committed to 

its members and heightening union activism. 
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Presidents corner….. 
 From Chapter President Laura Rhoads 

…….Continued on page ?  



So how do we get more involved with the union and its agenda? Are you concerned about teacher education 

programs and ensuring that the State Department of Education makes the right decisions regarding how we pre-

pare teachers in New York State and beyond? UUP is on the forefront of defending teacher education prepara-

tion and advocating investment in our next generation of diverse, effectively trained and enthusiastic student 

teachers. We are looking for interested members to get involved with our statewide Teacher Education Task 

Force to examine what SED is doing and advocating with Albany for preserving and expanding our teacher edu-

cation programs. Concerned about maintenance of budgetary effort for SUNY and not holding the campuses 

hostage to covering rising energy costs, contractual salary increases and infrastructure upgrades? Get involved 

in UUP’s legislative outreach and advocacy efforts to ensure that SUNY is adequately funded by the state and 

not on the backs of our students. Want to know more about joint Labor-Management funding that can benefit 

you through individual development funds, Drescher pre-sabbatical leaves, and campus grants designed to sup-

port campus-wide initiatives such as multicultural competency training and respectful communication? Come to 

UUP for more information! Interested in learning about the contract, grievance procedures and where Title IX, 

Affirmative Action and Workplace Violence policies intersect with contractual rights? Please come to your 

UUP representatives to learn more about how YOU 

can get involved with your union and your cam-

pus in an affirmative way. 

 

 

I welcome your com- ments, questions and sug-

gestions at any time. Please join us on May 5, 

2016 at noon in Thatcher Hall for our end of the se-

mester chapter meeting, luncheon and celebration of our students who have applied for the statewide UUP 

Scholarship program- the requirements are quite rigorous and we are always quite gratified by the number of 

Potsdam students who not only qualify but are willing to apply for this award. 

 

In solidarity, 

Laura Rhoads 
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  Commonly Asked Questions About UUP 
By Jason Guernsey, Membership Development Officer 

 
Below are some frequently asked questions that will be helpful in under-

standing the difference between a “fee payer” and a UUP member. 

 

Am I automatically a member of UUP when I get hired? 

  

Even though union fees are being taken out of your paycheck, it does not au-

tomatically make you a union member. You must sign a UUP membership 

card upon your hiring or you will continue to be deemed a “fee payer.” 

 

What are fee-payers?  

Fee-payers are entitled to all UUP protections and union representation. They are not entitled 

to specific UUP membership benefits. Most significant among these is the right to vote on the 

ratification of a contract agreement between UUP and the State of New York.  

  

Are part-time employees working in classified positions or adjunct faculty eligible for UUP 

membership?  

Yes, part-time employees and adjunct faculty are eligible for union membership. You will just 

need to sign a membership card. 

 

If I did not sign up for the union when I was hired is it too late to sign up now?  

No, it is never too late to sign up! I will meet with you in person during a time that best fits 

your schedule to fill out the necessary membership materials. 

 

Who can assist me if I have additional Questions? 

I can! Please feel free to contact me at 315-267-2633 or at my email guernsjr@potsdam.edu 

I look forward to meeting with you! 
    

mailto:guernsjr@potsdam.edu


OUR PROFESSIONALS NOW HAVE IN PLACE A PROCESS FOR PROMOTIONS AND 

SALARY INCREASES 

 
 These charts have been accepted by management as representing the process at Potsdam. The confusion caused 

by the lack of process in writing here has injured many UUP members. In many cases access to the college re-

view panel or the effectiveness of the panel was directly impacted by the lack of understanding of the steps re-

quired to provide us our benefits.  We can now promote the training of management representatives in the proper 

process and easily identify and correct errors.  

It is up to you as a member to protect your benefits by learning the process and demanding it be provided to you. 

If the steps shown here do not reflect how your next application for promotion or salary increase goes then please 

contact your chapter office, and we will gladly assist you.  

 

These flow charts are found in the “Guide for Professional Employees” pages 13, 16, and 17 and available in your 

local chapter office on campus as well as online at: http://uupinfo.org/reports/guides/

ProfessionalsGuideRevised100614.pdf  

 

These documents provide answers to many of the questions 

members may have and is worth taking time to read in its en-

tirety. One in particular is the flow chart on the evaluations 

process and use of the committee on professional evaluation 

titled: “Appeal of an Unsatisfactory Evaluation”  

 

If you should receive an unsatisfactory rating on your annual 

evaluation please refer to the adjacent flow chart and if you 

have any question, please do not hesitate to contact your local 

chapter office for clarification. 

In addition to this important chart, I have also added on the fol-

lowing page the Salary & Promotions Flow charts for your re-

view.  Knowledge is power so know your contract protec-

tions and demand you receive them!                In solidarity, 

                                                      John Cote’ 
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Message from your VP for Professionals 
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Success!!!!                                                                VP for Professionals John Cote’ 

 

http://uupinfo.org/reports/guides/ProfessionalsGuideRevised100614.pdf
http://uupinfo.org/reports/guides/ProfessionalsGuideRevised100614.pdf
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President Esterberg noted in her Spring 2016 Update "From the President's Desk" the 

realization that the state budget has on SUNY both on the local and statewide level. 

As we continue to see the state cut SUNY support each year, the fight to keep a first 

class public university has become more challenging.  The importance of Union support 

has never been more critical. 

  

We are all doing our part, and working hard to insure a quality education for our stu-

dents. I want to share this article with you, to view the financial side of our contributions 

on the national and state level. 

It has become obvious that our government needs to find a better way to finance public education. 

 

Sunday is day Americans work long enough in 2016 to cover total US tax debt 
Published April 24, 2016  
FoxNews.com  

http://www.foxnews.com/politics/2016/04/24/sunday-is-day-americans-work-long-enough-in-2016-to-cover-total-us-tax-debt.html 

 

Americans on Sunday will have collectively worked long enough in 2016 to pay for the county’s total tax bill for the 

year. 

While the so-called “Tax Freedom Day” is largely an obscure, historical footnote, lawmakers, taxpayers, fiscal con-

servatives and others watch each year to see how many days Americans must work 

annually to cover the bill, which pays for such expenditure as defense spending, Social 

Security, education, emergency operations and national security. 

 

Taxpayers needed 114 days in 2016 to cover the tax bill, one day less than last year. 

However, Tax Freedom Day would fall on May 10 if annual federal borrowing, which 

represents future taxes owed, was included. 

 

The nonprofit Tax Foundation, which does the calculations, found Americans this year will pay $3.3 trillion in federal 

taxes and $1.6 trillion in state and local taxes, for a total bill of almost $5 trillion, or 31 percent of the nation’s income 

 

The foundation points out that Americans in 2016 will collectively spend more on 

taxes than they will on food, clothing and housing combined. 

 

“That still won’t be enough to satisfy D.C.’s spending addiction,” Andy Koenig, a 

policy adviser at Freedom Partners Chamber of Commerce, wrote in a recent op-ed 

for the Courier-Journal newspaper in Louisville, Ky. “Washington will once again 

spend more than it brings in this year, adding $534 billion to the already massive 

federal debt.” 

 

Message from your VP for Academics  
                                                                                          VP for Academics James Petercsak 

http://www.foxnews.com/
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Koenig also argued the country’s tax code “is a mess” and pointed out that the Congressional Budget Office, the fed-

eral government’s fiscal watchdog, estimated last month that the federal deficits will grow every year for the fore-

seeable future. 

 

To be sure, the federal tax code is a major issue in the 2016 presidential race, as it has been in recent election cycles. 

 

GOP front-runner and billionaire Donald Trump wants to establish four tax brackets -- zero, 10, 20 and 25 percent – 

with the top rate applying to single-payers with income above $150,000 and joint filers with income exceeding 

$300,000. 

 

Democratic front-runner Hillary Clinton wants to add a 4-percent surtax on income above $5 million. 

GOP candidates Texas Sen. Ted Cruz and Ohio Gov. John Kasich have also laid out plans, according to the founda-

tion. 

 

But perhaps none of the candidates has been as passionate about the issue as Democratic candidate Vermont Sen. 

Bernie Sanders, whose insurgent campaign has taken aim at ending income inequality. 

 

“We need a progressive tax system in this country that is based on the ability to pay,” Sanders says. “If we are seri-

ous about reforming the tax code and rebuilding the middle class, we have got to demand that the wealthiest Ameri-

cans and largest corporations pay their fair share in taxes.” 

 

Sanders wants to create four new brackets -- 37, 43, 48, and 52 percent -- with the top rate applying to taxable in-

come over $10 million, according to the foundation. 

 

Sanders says he also wants to close “loopholes that benefit the wealthy and well connected,” which includes estab-

lishing a tax on Wall Street speculators. 

 

The Tax Freedom Day calculations were purportedly done by a Florida businessman from 1948 until 1971, when the 

foundation took over and also started doing annual calculations dating back to 1900. 

 

This year, Americans will work the longest to pay federal, state, and local individual income taxes (46 days). Payroll 

taxes will take 26 days to pay, followed by sales and excise taxes (15 days), corporate income taxes (nine days), and 

property taxes (11 days). The remaining seven days are spent paying estate and inheritance taxes, customs duties, 

and other taxes, the foundation reports.  



   Help Wanted! 

 

 

In efforts to ensure contract compliance we request anyone who may have department manuals 

or procedures for your area to please forward a copy electronically or hardcopy (copies can be 

made in the union office).  

Please email the chapter office to set up a time to drop off or email your copy. 

If there are any questions or concerns please feel free to contact your local chapter office. 

Potsdam@uupmail.org 
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            As the spring semester comes to an end and vacations begin, just a friendly            

                       reminder that your local UUP Potsdam Chapter Office will remain open     

                     throughout the summer to assist both Professionals and Academics alike.    

                       The office will be open to help with any of your questions and concerns.    

                             Please do not hesitate to contact the office via email, phone or stopping by.  

              Wishing everyone a safe and enjoyable summer! 

 

          Your Chapter Assistant Jennifer Hernandez 

 

The Potsdam UUP Office will be closed: 

May 30th – May 31st  and  June 28th – July 8th  

Office hours are: Monday, Wednesday and Friday 9am-1pm 

Calling all Professionals 

UUP Potsdam Chapter Office 
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UUP Events Interested in attending one of our upcoming UUP Events?   

          Contact your Chapter Office! 
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UUP Executive Committee Meeting  
May 6 , 2016  12pm 

Location: 104 Mac Vicar Hall 

UUP Potsdam Chapter Meeting  
May 5 , 2016  12pm 

UUP Spring Delegate Assembly  
May 13 - 14 , 2016  

Location: Saratoga Hilton - Saratoga , NY 

CAP Training   
May 12 - 13 , 2016  

Location: Saratoga Hilton - Saratoga , NY 

UUP Fall Delegate Assembly  
September 30 - October 01 , 2016  

Location: Desmond Hotel - Albany, NY 

How Class Works Conference  
June 9 - 11 , 2016  

Location: Stony Brook, NY 

UUP Potsdam Professionals Day  
August 4 , 2016  

Location: Potsdam, NY 

UUP Statewide CAP Conference  
October 27 - 28, 2016  

Location: Cooperstown, NY 

 

Did you Know?   

Tuition Assistance for UUP Members 
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Joint Labor-Management Funds 
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Status of Joint Labor-Management Funds: 

 

Individual Development Award funds 

 

There will be another round of Individual Development Award funds available for the period 

between July 1, 2016 and March 30, 2017, as part of the current collective bargaining agree-

ment. The joint Labor-Management Committee on campus will send out an announcement 

about deadlines once the allocation reaches the campus sometime this fall. If you have a 

planned activity between those dates, be sure to save receipts and apply when the program goes 

live. As we are going into contract negotiations, it is not certain when the joint Labor-

Management funds will be in place past March 30th, 2017, so if you have an activity after that 

date, do still hold onto those receipts. Often, the new contract will have a provision for retroac-

tive funding of activities. Other programs, such as the Drescher Leave, will not be taking appli-

cations until a new contract is in place. 
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The Adjunct update  
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UUP Potsdam in action 
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Regional Membership Meeting 2015 

People over 

 

New Hire Orientation 2015 

NYSUT’s Education Inc. 2015 

February 2016  

UUP Chapter Meeting 
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More information to come in July’s UUP Email Updates 





Your UUP Union is here to help sort out myths and answer any of your contract 

questions  as well as be there to support and assist when needed. 

Information you might like to know: 

 You can go to the UUP Potsdam website and contact us confidentially 

United University Professions SUNY Potsdam Chapter Leadership 

Laura Rhoads - Chapter President 

James Petercsak - VP for Academics  

John Coté - VP for Professionals 

David Kistler - Treasurer 

Susan Jones - Secretary  

Jason Guernsey - Membership Development Officer 

Laura Fair-Schulz - Contingency Officer  

 

UUP Potsdam Chapter Office 

Chapter Assistant: Jennifer Hernandez 

Address:  

44 Pierrepont Ave. 

234 Mac Vicar Hall  

Potsdam, NY 13676-2294 

P/ (315) 267-3177 

F/ (315) 267-2104 

Email/ potsdam@uupmail.org 

Website/ potsdamuup.wordpress.com 

 

 

We are on the WEB! 

Potsdamuup.wordpress.com 

 
 

 

*Graphics/Photos used in this Newsletter taken from UUP and Google images. 


