
I hope everyone had an enjoyable holiday and took time to be 

with friends and family. UUP has remained hard at work, 

even over the academic break, to address member concerns 

and formulate items to discuss with Management. The chapter 

meets each month with Management representatives to talk about the 

larger concerns of the membership and work out solutions. Some-

times this works well, other times we feel like it’s Groundhog Day all 

over again and the same problems just keep taking place. The agenda 

for the Labor-Management meeting, and notes taken by our chapter 

secretary from each meeting, are posted on the chapter website.  Take 

a moment to see what we have been working on. 

Contract negotiations are continuing to shape up. I attended a meet-

ing in December in Albany to listen to the reports of the various ad 

hoc committee members from the campuses, to hear what the major 

themes were. I also reported on our own campus’s needs. Last week, 

I was in Syracuse for the Negotiations Committee meeting, where we 

prioritized what we want the Team to present at the table, based on 

member surveys, campus visits, and the December reports from the 

Ad Hoc Committee. Although those details cannot be made public, 

rest assured NO ONE wants any more deficit reduction plans, 0% sal-

ary increases, nor increases in health care costs. The political and 

economic environment in Albany is quite different from the last 

round of negotiations, so the team, led by Phillippe Abraham, is up-

beat about getting the best contract possible for the members of UUP. 
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January 2016 

 

From Your UUP  Potsdam Executive Committee 

Presidents corner….. 
Welcome to the Spring 2016 semester!         
 From Chapter President Laura Rhoads 

                    …continued on page 2 



…..The chapter will be gearing up its membership drive this semester- we are looking to have at 

least 95% of our employees to sign the card and become a member (100% would be ideal!). We 

have a variety of materials to share, and will be contacting fee payers to encourage them to sign up. 

Only actual members have a voice on the contract negotiations and can vote on the contract ratifica-

tion, so we want to make sure EVERYONE gets that opportunity- every academic, every profes-

sional, and yes every full and part-time member of the bargaining unit should be a member. It 

doesn’t cost any more to join, so SIGN the CARD! If you are not sure of your membership status, 

please call the UUP office and we can verify the information.. 

If you recall from the fall newsletter, the Supreme Court is hearing a case that would have a dra-

matic effect on unions depending on how the Court rules. The case of Friedrichs vs. California 

Teachers Association is already be-

ing heard by the justices, and many 

states have filed briefs supporting 

unions and the ability to collect dues 

for the administration and bargaining 

of our contract from everyone in the 

bargaining unit, member or fee pay-

er. UUP would like to show the 

country that we are 100% in support 

of the union, which is why signing 

up all members is so critical. Strong 

membership also shows the state of 

New York that when we vote on our 

new contract, the “we” represents 

everyone. 

I would like to encourage all members of the bargaining unit to contact us or visit the office with 

any questions or concerns you have. There are times when the matter is not necessarily a “contract” 

issue, but does affect you as an employee, so we would be happy to direct you to the right place for 

information, or take your concern to Management in an appropriate forum. We hold all matters to 

be confidential, and we are fortunate to have a Labor Relations Specialist appointed to our chapter, 

Kathleen Briggs Renadette, who can serve as an important source of information on the contract. 

She is an employee of NYSUT, not the campus, so she truly does work for the membership, not 

Management. 

I look forward to meeting with as many of you as possible, and please join us on February 18th for 

our full chapter meeting. More details will be coming out about this event but mark your calendars 

now! 

In solidarity, 

Laura Rhoads 

Page 2 

Presidents corner continued….. 

S U NY  POTS DAM  CHA PTE R  

Welcome to the Spring 2016 semester!      From Chapter President Laura Rhoads 

 



In an effort to not reinvent the wheel, I recognize that the problems we face most likely have been 

addressed at some point in our union’s history.  I submit to you an article that is used in the training 

manual titled “Empowering Supervisors” and also ran in The Voice issue December 2010/2011, 

written by then Vice President John Marino.  Followed by a second article on page4  titled “Quarter 

Day Rule” also 

from the training 

manual referenc-

ing use of time. 

In solidarity, 

John Cote’ 
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Message from your VP for Professionals 

S U NY  POTS DAM  CHA PTE R  

Welcome to the Spring 2016 semester!      From VP for Professionals John Cote’ 
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Professionals Corner 

S U NY  POTS DAM  CHA PTE R  

Scheduled Breaks 

From VPP John Cote’ 

While I recognize the challenges of scheduling, UUP Professionals do no observe scheduled 

breaks.  It is tempting for supervisor to utilize professionals to fill the gap created by the re-

duction of support staff.  This is an inappropriate use of a professional’s time.  If this is an issue that is cur-

rently affecting you, feel free to contact me through the UUP Chapter Office to schedule a more in-depth re-

view of your situation.  As the quarter rule states “We are not hourly employees” 

As mentioned on page 3, the following is an excerpt titled “Quarter Day Rule” from the training 

manual Empowering Supervisors. 

 

Topic: Member options when sick or injured 

1/4 day rule:  Professional employees are NOT hourly employee (typically).  As such, you 

should NOT be required to charge your accruals if you are absent for less than 1/4 day.  Since 

leave time is accrued in 1/4 day increments, it is also used in 1/4 day increments.  If you miss 

an hour of work to see a doctor, for instance, you should NOT either charge that one hour to va-

cation or sick time accruals, nor should you “save up” these short periods of time off until they 

total two hours or 1/4 day, and then charge your accruals.  Vacation accruals should not be tak-

en in such small increments, and pooling your time and then putting it down all at once as sick 

leave actually falsifies the time sheet for that day. 

Professional employees who are told to do this are being treated as hourly employees, which 

makes them subject to the Fair Labor Standards Act (opening the door to time-and-a-half pay), 

something SUNY does not want.  Professional employees can, however be expected to make up 

the time they missed, if that time off has an impact on their professional obligation. 

There is no contract provision that specifically deals with this issue. 
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Update from LRS Kathleen Briggs Renadette  
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Joint Labor-Management Funds 

S U NY  POTS DAM  CHA PTE R  

 

 Dr. Nuala McGann Drescher Leave Program Application  
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The Adjunct update  
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1/27 - Executive Committee  

1/28 - Labor Management 

1/31 – 2/01 – Winter Delegate Assembly, Albany 

2/12 - Executive Committee  

2/17 - Labor Management 

2/18 - Chapter Meeting – Thatcher Hall 2
nd

 flr @ 12pm 

3/17 – 3/20 – New Leader State Activist Cooperstown 

3/24 - Labor Management  

3/25 - Executive Committee  

4/7 - Labor Management, 

4/8 - Executive Committee  

5/05 – Chapter Meeting / Scholarship Luncheon  

                    – Thatcher Hall 2
nd

 flr @ 12pm 

5/13 – 5/14 – Spring Delegate Assembly, Saratoga  

5/ 6 – Executive Committee  

5/16 – Labor Management  
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UUP Potsdam in action 
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Regional Membership Meeting 2015 

Negotiations 

People over Profit 2015 

 

New Hire Orientation 2015 

NYSUT’s Education Inc. 2015 
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Thatcher Hall @ 12pm 

Please RSVP online at: 

https://potsdamuup.wordpress.com/ 
Or  

Email: Potsdam@uupmail.org 

  

Lunch will be provided 

February 18th 2016 



Your UUP Union is here to help sort out myths and answer any of your contract 

questions  as well as be there to support and assist when needed. 

Information you might like to know: 

 You can go to the UUP Potsdam website and contact us confidentially 

United University Professions SUNY Potsdam Chapter Leadership 

Laura Rhoads - Chapter President 

James Petercsak - VP for Academics  

John Coté - VP for Professionals 

David Kistler - Treasurer 

Susan Jones - Secretary  

Jason Guernsey - Membership Development Officer 

Laura Fair-Schulz - Contingency Officer  

 

UUP Potsdam Chapter Office 

Chapter Assistant: Jennifer Hernandez 

Address:  

44 Pierrepont Ave. 

234 Mac Vicar Hall  

Potsdam, NY 13676-2294 

P/ (315) 267-3177 

F/ (315) 267-2104 

Email/ potsdam@uupmail.org 

Website/ potsdamuup.wordpress.com 

 

UUP Scholarship 

William Scheuerman Post Baccalaureate  

And  

Social Justice Undergraduate Scholarships 

Information letters have been recently sent out to 

students who possibly qualify for our statewide 

UUP Scholarship. 

SUNY Potsdam has had the highest number of 

applications submitted statewide for 5  

consecutive years.   

 

We are on the WEB! 

Potsdamuup.wordpress.com 

 
 

 

*Graphics used in this Newsletter taken from Google images. 


